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MINUTES

BREVARD CITY COUNCIL

Regular Meeting
August 29, 2022 - 5: 30 PM

The Brevard City Council met for a special called meeting on Monday, August 29, 
2022, at 5: 30 p.m. in the Council Chambers of City Hall with Mayor Copelof presiding. 

Present - Mayor Maureen Copelof, Mayor Pro Tem Gary Daniel and Council
Members Aaron Baker, Mac Morrow, Maurice Jones and Geraldine Dinkins. 

k McKeller, Staff Present - City Attorney Mac , Interim City Manager Larry Faison, 

City Clerk Jill Murray, Finance Director Dean Luebbe, Executive Assistant to the City
Manager Denise Hodsdon, Tax Collector Tina Tanner, Planning Director Paul Ray, Fire
Chief Bobby Cooper, Police Chief Tom Jordan, Public Works Director David Lutz, ORC
Wastewater Treatment Plant Emory Owen, ORC Water Plant Dennis Richardson and
Human Resources Director Kelley Craig. 

Press - Jon Rich, Transylvania Times
Dan DeWitt, Brevard NewsBeat

A. Welcome and Call to Order - Mayor Copelof called the meeting to order and

welcomed those present. 

B. Certification of Quorum - The City Clerk certified a quorum present. 

C. Approval of Agenda - Ms. Dinkins moved, seconded by Mr. Baker to approve
the agenda as presented. Motion carried unanimously. 

D. New Business - Mayor Copelof called for a motion to approve the Ordinance

Fixing Compensation and the Other Terms for Employment for City Manager Wilson
Hooper. Mr. Morrow moved, seconded by Ms. Dinkins to approve the ordinance as
presented. Motion carried unanimously. 

ORDINANCE NO. 2022- 55

AN ORDINANCE FIXING COMPENSATION AND
THE OTHER TERMS FOR EMPLOYMENT

FOR CITY MANAGER WILSON HOOPER

WHEREAS, in accord with Chapter 2, Article III of the Brevard City Code, the compensation of the

City Manager and other terms of his employment are to be fixed by Ordinance; and, 

WHEREAS, Council now desires to set forth the terms of such employment in this Ordinance; 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF BREVARD, NORTH
CAROLINA THAT: 

SECTION 1. APPOINTMENT. Mr. Wilson Hooper has agreed to enter into a contract with the City
of Brevard to be their City Manager effective September 19, 2022. 

SECTION 2. SALARY. The City Manager' s base salary is hereby set at $ 140,000.00, effective
September 19, 2022. 

SECTION 3. EQUIPMENT USE AND ALLOWANCE

a) MOTOR VEHICLE MAINTENANCE AND GAS ALLOWANCE. In addition to the City

Manager' s salary, the City of Brevard has been paying and shall continue to pay to him the
monthly sum of $500.00 as compensation for providing a vehicle for his use in connection
with the conduct of his office. This payment shall be designated as a motor vehicle

maintenance and gas allowance, and shall be paid in lieu of any reimbursement for actual
mileage traveled in the course of the conduct of his office, except as mileage for attending
those Professional Growth and Development meetings contemplated in Section 8, and
other meetings or events job- related, outside of Transylvania County, which shall be
subject to mileage reimbursement at the then -current rate paid by the City. 
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b) 

STANDARD OFFICE EQUIPMENT. The City of Brevard will provide for the use of the City
Manager, all standard and reasonably necessary office equipment, including but not
limited to a cell phone and a laptop computer, which shall be provided for business use at
no cost to the City Manager. 

SECTION 4. RESIDENCE REQUIREMENT. The City Manager shall be required to reside within
Transylvania County within 180 days of appointment, provided that the City Council retains the right to
change this requirement upon due notice to the City Manager. 

SECTION S. ANNUAL EVALUATION. The City Manager' s ongoing job performance will be
reviewed in 2023 prior to the establishing of the next fiscal year' s budget. The evaluation shall include a
written report and presentation by City Council to the City Manager. 

SECTION 6. FUTURE INCREASES. The City Manager shall not qualify for or participate in anylongevity pay raise or Cost of Living Adjustment ( COLA) pay raise plan. Any salary raises shall be
individually considered by City Council and shall be based on performance, as well as other factors which
are deemed relevant by City Council. 

SECTION 7. PERSONNEL POLICY AND BENEFITS. 

a) 401K PLAN CONTRIBUTION. The City of Brevard shall contribute an amount equal to five
percent (5%) of the City Manager' s salary to his 401 K plan, annually. 

b) VACATION. The City Manager shall accrue vacation as per the provisions of Section 7 of
the Personnel Policy, but Section 8 thereof shall not apply to him. 

c) OTHER BENEFITS. The City of Brevard Personnel Policy shall not apply to the City
Manager. However, the Personnel Policy shall be followed for certain benefits to which
he shall be entitled, to wit: 

Health Insurance/ Health Savings Account for the City Manager and his family; 
Sick leave and payment therefor; 

Paid holiday schedule; and

Group life insurance, short term disability insurance, and dependent life insurance. 

SECTION 8. PROFESSIONAL GROWTH AND DEVELOPMENT. The City Manager shall be permitted, 
and is encouraged to attend appropriate professional and municipal functions, meetings, conferences, etc., 
as a legitimate travel expense in accordance with the travel policies of the City. These may include the
North Carolina League of Municipalities, the International City Management Association, the North
Carolina City and County Management Association, and other professional organizations. 

SECTION 9. COMMUNITY INVOLVEMENT. The City Manager is encouraged to be active and
involved in all positive and appropriate facets of the community, including in his discretion, participation
in civic organizations, charitable events, speaking engagements and the like. Upon the request of the City
Manager, City Council will consider an allowance for participation in civic organizations. 

SECTION 10. STANDARDS FOR BEHAVIOR AND CONDUCT. The City Manager shall at all time, and
in all locations, present himself in public and in the presence of others, in such manner as is appropriate to
the person who is the primary spokesperson and manager for the City of Brevard. In this regard, his
conduct shall at all times be that of a competent, truthful, ethical and moral individual, and shall be beyond
reproach. Any conduct in violation of this provision, including but not limited to a criminal misdemeanor
or felony conviction of any kind, shall be grounds for immediate dismissal. 

SECTION 11. TERMINATION OF EMPLOYMENT. 

a) VOLUNTARY SEPARATION. In the event that the City Manager voluntarily terminates his
employment, no severance of any kind shall be paid by the City of Brevard. The Manager
shall give to the City 90 day's prior notice of his intent to voluntarily terminate his
employment. 

b) INVOLUNTARY SEPARATION. City Council retains the absolute right to terminate the City
Manager' s employment at will. In the event that the City Manager' s employment is
terminated by act of City Council: 

1) He shall receive six ( 6) months' salary as severance pay in lieu of any other
remaining salary. Severance pay shall be terminated immediately upon his
acceptance of any other employment. Severance pay may be paid in lump sum or
over the regularly scheduled pay days, in the discretion of City Council; and

2) He shall receive an amount of money designed to allow him to keep his health
insurance policy in effect during the six ( 6) month severance period, or until he
becomes insured by another employer, whichever occurs first. This provision
could be fulfilled by continuing him on the current policy, if feasible; or by paying
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for another policy with similar benefits; or by paying him the funds Council
determines to be appropriate to comply with this provision, whichever Council
determines to be more appropriate at the time. This provision will be null and
void if he is eligible for Medicare upon termination, and shall be voidable as of
the date he becomes eligible for Medicare if within the six ( 6) months' severance
period. 

3) No other benefits shall be paid or continued in effect following termination
except as may be required by law. 

SECTION 12. EFFECTIVE DATE. This Ordinance shall be effective as of September 19, 2022. 

Adopted and approved this the 291h day ofAugust, 2022. 

Mayor Copelof called for a vote authorizing the Mayor to sign the employment
agreement, Terms and Conditions of Employment for the Position of City Manager. Mr. 
Daniel moved, seconded by Ms. Dinkins to approve the agreement as presented. Motion
carried unanimously. 

North Carolina

Transylvania County Employment Agreement

THIS AGREEMENT, made and entered into this day of , 2022, by and between

the City of Brevard, North Carolina, a municipal corporation, hereinafter called " Employer or Governing
Body" as party of the first part, and WILSON HOOPER, 

hereinafter called " Manager", as party of the second

part, both of whom understand as follows: 

WITNESSETH

WHEREAS, Employer desires to secure the services of said WILSON HOOPER, as City
Manager of the City of Brevard, North Carolina, as provided for in the City Charter; and

WHEREAS, it is the desire of the Governing Board, hereinafter called " Governing Body' to
provide certain benefits, to establish certain conditions of employment and to set working conditions of
said Manager; and

WHEREAS, it is the desire of the Governing Body to ( 1) retain the services of WILSON

HOOPER, and to provide inducement for him to remain in such employment, ( 2) to make possible full
work productivity and independence by assuring Manager's morale and peace of mind with respect to
future security, and ( 3) to provide a just means for terminating Manager' s services at such time that
Employer may desire to terminate his employ; and

WHEREAS, Manager desires to begin employment as City Manager of the City of Brevard; 

NOW, THEREFORE, In consideration of the mutual covenants herein contained, the parties
agree as follows: 

Section 1. Powers and Duties of the Local Government Manager

A. Employer hereby agrees to retain WILSON HOOPER as Manager of the City of Brevard to
perform the functions and duties specified in the City Code, City Charter, North Carolina
General Statutes and herein, and as otherwise reasonably assigned to him from time to time
by the Governing Body. 

B. Neither the Governing Body, nor any of its members shall direct or request the appointment of
any person to, or removal from, office by the Manager or any of his subordinates, or in any
manner take part in the appointment or removal of officers and employees in the service of the
City, except where expressly provided for by City Charter or state law. However, this will not
preclude a Board member from communicating with an employee with respect to getting
information that will be, or has been, brought before the Board. Neither does it preclude an

employee from discussing with a Board member a grievance with the Manager that has not
been handled to his/ her satisfaction or in a professional, courteous, and respectful manner. 

C. The Manager shall be the Chief Administrative Officer of the City of Brevard, NC. He may head
one or more departments and shall be responsible to the Governing Body for the proper
administration of all affairs of the City of Brevard. To that end, he shall have the power and

be required to: 
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1. Appoint and, when necessary in his judgment for the good of the City, suspend or
remove any employee of the City, except as otherwise provided herein or by the City Charter
or State Law. 

2. Prepare the budget annually, including all funds of the City of Brevard, without
exception, and submit it to the Governing Body together with a message describing the
important features, and be responsible for its administration after adoption. 

3. Oversee the submission of an annual report to the Governing Body on the finances
and administrative activities of the City of Brevard as of the end of each fiscal year. 

4. Direct and supervise the administration of all departments, offices, and agencies of

the City of Brevard, subject to the general direction of the Governing Body. 

5. Keep the Governing Body advised of the financial condition and future needs of the
City, and make such recommendations, as he shall deem advisable. 

6. Recommend to the Governing Body, adoption of a pay and compensation
philosophy and policy, which shall guide his administration of the compensation system. 

7. Recommend to the Governing Body, adoption of such measures, as he may deem
necessary to expedient for the health, safety or welfare of the City, or the improvement of the
administrative services. 

8. Attend all meetings of the Governing Body, unless excused therefrom, and

take part in the discussion of all matters coming before the Governing Body. 

9. Supervise the purchase of all materials, supplies and equipment for which funds are
provided in the budget; advise the Governing Body on the advantages or disadvantages of
contract and bid proposals; and issue rules governing purchasing procedures within the
administrative organization. 

10. See that all laws and ordinances are duly enforced. 

11. Investigate the affairs of the City or any department or division thereof. Investigate all
complaints in relation to matters concerning the administration of the government of the City, 
and in regard to service maintained by the public utilities in the City, and see that all franchises, 
permits, and privileges granted by the City are faithfully observed. 

12. Perform other such duties as may be required by the Governing Body, not inconsistent
with the City Charter, law or ordinances, or this Agreement. 

Section 2. Term

A. The Manager serves at the pleasure of the Governing Body and nothing herein shall be taken
to prevent, limit or otherwise interfere with the right of the Governing Body to terminate the
services of the Manager at any time subject only to the provisions of Section 3 of this
Agreement. 

B. The term of this Employment Agreement shall begin at 12: 01 a. m. on September 19, 2022, 
and shall continue until terminated with or without cause by the Governing Body as herein
provided. 

C. In the event Manager voluntarily resigns before expiration of the term of this Agreement, then
Manager shall give the Governing Body at least ninety ( 90) days' advance notice unless the
parties agree otherwise. 

D. Manager agrees to remain in the exclusive employ of the City of Brevard during the terms of
this Agreement. The term " employed", however, shall not be construed to include occasional
teaching, writing, speaking or consulting performed on Manager's time off, even if outside
compensation is provided for such services. Said activities are expressly allowed, provided
that in no case is any activity allowed which would present a conflict of interest with the City of • 
Brevard. In the event overnight travel is required for such non -Employer -related business, the
Governing Body shall be notified in advance. De minimis use of City equipment for such
purposes is hereby authorized. 

E. Manager shall reside within the corporate limits of Transylvania County during the term of this
Employment Agreement. Manager agrees to begin residence primarily in Transylvania County
from his current domicile within one hundred eighty ( 180) days from the date of the

commencement of his employment the week of September 19, 2022. Council may modify this
requirement at the request of the Manager which request shall not reasonably be declined. 
Manager shall be eligible to receive reimbursement for any moving expenses incurred in
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connection with his relocation of up to $ 8, 000.00 upon presentation of receipts supporting such
reimbursement to the Director of Finance for the City of Brevard. 

Section 3. 

A. Termination for Cause. Throughout the term of this Employment Agreement, the Manager shall
be subject to discharge for cause ( as herein defined). For purposes of this Agreement, the

Governing Body shall have " cause" to terminate this Agreement upon a determination by the
Board, in good faith, that Manager ( A) has breached in any material respect any of the terms
or conditions of this Agreement or any City Policy, including those related to his duties under
this agreement; ( B) engages in conduct involving gross negligence, willful misconduct or
insubordination; ( C) engages in conduct that by common judgment reflects significantly
unfavorably upon the Manager' s ability to continue to serve and to perform the essential
functions of his office; ( D) is convicted of a felony or misdemeanor involving moral turpitude; 
or ( E) receives a sanction or censure from the International City Manager Association for
violation of its code of ethics. Manager's refusal to comply with a directive from Council that
violate the ICMA Code of Ethics shall in no event serve as a cause for termination. 

The Board also shall not arbitrarily or capriciously call for the termination of the Manager for
cause, and the Manager shall have the right to receive written grounds for his discharge, a fair
hearing before the Board, and at least ten ( 10) days' written notice of said charges and hearing. 
At such hearing before the Board, the Manager shall have the right to be present and to be
heard, or represented by counsel, and to present through witnesses any testimony relevant to
the grounds of discharge identified by the City Council for his termination. A transcript of the
record of the proceedings before the City Council shall be made available without charge to
the Manager. If the Manager chooses to be accompanied by legal counsel at the hearing
before the City Council, the Manager will assume the cost of his legal expenses. 

B. Termination without Cause and Severance Pay. In the event the majority of the Governing

Body takes action to terminate the employment of the Manager without cause under this
Agreement, and during such time as the Manager is willing and able to perform his duties under
this Employment Agreement, then the Employer agrees to pay the Manager up front, a lump
sum cash payment for all accrued vacation, holiday, or other leave owed to Manager through
the termination date; thereafter, Manager will receive salary compensation ( including the City
of Brevard' s share of Manager' s contribution to the Local Government Retirement System) and
continued health insurance coverage for a period of up to six ( 6) months as severance pay. 
No other benefits such as an automobile or cellular allowance, or accrual of leave time will be
provided during this period of up to six ( 6) months. It is expressly agreed between the parties, 
however, that Manager will receive salary compensation ( including the City of Brevard' s share
of Manager's contribution to the Local Government Retirement System), and continued health
insurance coverage only until Manager secures other comparable employment. 

Such

severance pay shall terminate upon the date of Manager's commencement of comparable
employment elsewhere, or at the end of a period of six (6) months from the termination of the
Manager's employment without cause whichever event sooner occurs. 

C. In the event the Governing Body at any time reduces the salary, compensation, or other
benefits of the Manager in a greater amount than an applicable across- the-board reduction for
all employees of the City, or in the event the Governing Body refuses to comply with any other
provision benefiting the Manager herein, then and in that event, Manager may at his option, be
deemed to be terminated without cause as provided herein. 

D. Should the Manager be permanently disabled or otherwise unable to perform his duties
because of sickness, accident, injury, mental incapacity or health for a period of four ( 4) 
successive weeks beyond any accrued leave, the Governing Body shall have the right to
terminate this Agreement subject to the severance provisions of Section 313 and 3C above. 

E. The terms of this Agreement shall remain in full force and effect and hold over until employment
is terminated under the terms herein, or a new Agreement has been negotiated and entered
into by Manager and Governing Body. 

F. Contemporaneously with the delivery of the severance pay herein above described, Employee
agrees to execute and deliver to Employer a release, releasing Employer of any and all claims
that Manager may have against Employer. 

Section 4. Salary and Deferred Compensation

A. Employer agrees to pay Manager at the annual base salary of ONE HUNDRED FORTY
THOUSAND DOLLARS ($ 140, 000), payable bi-weekly (annual base salary does not include
vehicle and cellular phone allowance). 
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B. In addition to Manager's annual base salary, Manager shall receive a contribution of 5% of its

base salary as deferred compensation to the Prudential NC 401 k Plan in the same manner in
which the City of Brevard makes contributions each year for the benefit of its Law Enforcement
Officers. 

C. The Governing Body shall review and evaluate the performance of the Manager beginning in
October and ending in November of each year commencing in 2023. Employer may increase
base salary and/ or benefits of the Manager at time of said review, in such amounts and to such
extent as the Governing Body may determine that it is desirable to do so, in light of performance
by the Manager and within budget restraints. With the agreement of both Manager and Council, 
these review dates may be modified but shall be at least annually. The Manager will not

participate in any cost of living adjustments provided to other employees of the City of Brevard
from time to time. 

Section 5. Retirement Benefits

A. The Manager shall be covered and governed by the same retirement system as all other non- 
public safety employees, specifically NCLG ERS. ' Calculations for retirement contributions shall
include all compensation normally reportable to the IRS, including deferred compensation. 

B. In addition to the Employer' s payment to the local government retirement system referenced
above, Employer agrees to execute and keep in force all necessary agreements provided by
any Section 457 deferred compensation plan for Manager's participation, or continued

participation, in such supplemental retirement plan. 

Section 6. Insurance Coverage

A. The Manager shall be covered by the same health, life, and dental plans as all other
employees. 

B. The Employer agrees to pay the cost to provide the Manager with one membership for himself
and his family to a health club of the Manager's choice. 

Section 7. Bonding

A. The Employer shall bear the full cost of any fidelity or other bonds required of the Manager
under any law or ordinance. 

Section 8. Automobile and Mobile Phone Allowance

A. The Employer shall provide a vehicle and cellular phone allowance of $ 600.00 per month to
the Manager. For the future purpose of allocating the reimbursement, parties agree that $ 500
is provided for automobile expenses and $ 100 for cellular phone and service expenses. Said
vehicle allowance shall be intended to reimburse the Manager for local travel only, generally
defined as travel within Transylvania, Henderson, or Buncombe County. Manager shall be
reimbursed for his actual gas costs for all travel outside of Transylvania, Buncombe, or
Henderson County. The Manager shall make available his gas receipts to the City Council
upon their request. The cellular phone portion of the allowance shall reimburse the Manager
for being required to purchase and maintain cellular telephone service, available at all times
for the conduct of city business. It is understood that such telephone phone and cellular service
shall be the responsibility of the Manager to maintain during his tenure as city manager. 

Section 9. Other Benefits

A. All provisions of the City Charter, rules and regulations of Employer relating to fringe benefits
and working conditions as they now exist or hereafter may be amended, shall also apply to the
Manager as they would to all other employees of Employer, in addition to said benefits
enumerated specifically for the benefit of the Manager herein. Except that all benefits which

vary according to tenure shall be calculated and granted in accordance with the City of
Brevard' s provisions using Manager's original employment date. 

B. Upon written verification from his current employer, the City will accept Manager' s unused sick
leave in accordance with City policy. 

Section 10. No Reduction of Benefits • 

A. The Employer shall not at any time during this agreement reduce the salary, compensation, or
other financial benefits of the Manager, except to the degree such a reduction is across-the- 
board for all employees of the Employer. 

Section 11. Hours of Work

A. It is recognized that the Manager must devote a great deal of time outside normal office hours
to the business of Employer, and to that end Manager will be allowed to take compensatory
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time off as he shall deem appropriate during said normal office hours, to the extent that it does
not reasonably interfere with the orderly management of the City. 

Section 12. Professional Development

A. Employer agrees to budget for and to pay the professional dues, subscriptions, travel, and
subsistence expenses of the Manager for professional participation and travel, meetings and
occasions adequate to continue his professional development. Said participation on City time
to include, but not to be limited to, the International City/County Management Association, 
North Carolina League of Municipalities, North Carolina City/County Manager' s Association, 
American Public Power Association, ElectriCities of North Carolina, and such other national, 
regional, state and local government groups and committees thereof which the Manager serves
as a member, or which said participation is beneficial to Employer, as well as associated short
courses, institutes and seminars. Specifically, the City strongly encourages Manager to attend
and participate in any courses he may deem necessary related to North Carolina Municipal
Government as presented by the North Carolina School of Government at the expense of the
City. 

B. Additionally, Employer encourages the Manager to attain positions of leadership in national, 
state, regional and local associations and organizations relevant to his profession. As expressly
approved by the City Council, Employer agrees to budget and pay for the travel and
subsistence expenses necessary for Manager to discharge his official duties for such
associations and organizations. 

Section 13. Membership in Civic and Community Organizations

A. The Governing Body recognizes the desirability of representation in and before local, civic, and
other organizations, and the Manager is authorized to become a member of such clubs and
organizations as are expressly approved by the City Council. Employer shall pay expenses for
such memberships as may be expressly approved by the City Council. The Manager shall seek
approval of the joining of the organization from the Governing Body before seeking membership
reimbursement or payment. 

Section 14. Performance Evaluation

A. The Governing Body shall review and evaluate the performance of the Manager beginning in
October and ending in November of each year following the first year of employment. It is

anticipated that the City Council will undertake the evaluation of the Manager in October of
each year and strive to complete the evaluation in November of each year, or as soon thereafter
as is reasonably practicable. Employer may increase the annual base salary and/or benefits
of the Manager at time of said review, in such amounts and to such extent as the Governing
Body may determine that it is desirable to do so, in light of performance by the Manager and
within budget restraints. The months of this review may be modified with the mutual consent
of both Manager and Council. 

Section 15. Suspension

A. The Governing Body may suspend the Manager with full pay and benefits at any time during
the term of this Agreement, if a majority of the Governing Board votes to suspend the Manager
after the Manager is given written notice setting forth the reasons for his suspension ten ( 10) 
calendar days prior to a hearing before the Governing Body where he is allowed to answer
such charges. 

Section 16. Indemnification

A. Employer shall defend, save harmless and indemnify Manager against any tort, professional
liability claim or demand or other legal action, whether groundless or otherwise, arising out of
an alleged act or omission occurring in the performance of his actual duties as Manager. 
Employer will compromise and settle any such claim or suit and the amount of any settlement
or judgment rendered thereon. Said indemnification shall extend beyond termination of
employment and the otherwise expiration of this Agreement, to provide full and complete
protection to the Manager by the City of Brevard as described herein, for any acts undertaken
or committed in his capacity as Manager, regardless of whether the notice of filing of a lawsuit
for such tort, claim, demand or other legal action occurs during or following employment with
Employer. In connection with those claims or suits involving the Manager in his/ her40 professional capacity, the Employer must defend the Manager and/ or must retain and pay for
an attorney to represent the Manager (including all fees and costs) in connection with any such
suit, claim, complaint, mediation, arbitration, or similar actions. 

Section 17. Conflict of Interest Prohibition

A. It is further understood and agreed that because of the duties of the Manager within and on
behalf of the City of Brevard and its citizenry, the Manager shall not, during the term of this
Agreement, individually, as a partner, joint venture, officer or shareholder, invest or participate
in any business venture conducting business in the corporate limits of the City of Brevard
except for stock ownership in any company whose capital stock is publicly held and regularly
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traded, without prior approval of the Governing Body. For and during the term of this
Agreement, the Manager further agrees, except for a personal residence or residential property
acquired or held for future use as his personal residence, not to invest in any other real estate
or property improvements within the corporate limits of the City of Brevard, without the prior
consent of the Governing Body. 

Section 18. Notices

A. Notices pursuant to this Agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows or delivered in person in the same
manner as is applicable to civil judicial practice: 

Employer: City of Brevard • 
P. O. Box 219
Brevard, NC 28513

Manager: Wilson Hooper

Section 19. Review of Agreement

A. This Agreement shall be reviewed annually in advance of adoption of the annual operating
budget. 

Section 20. General Provisions

A. The text herein shall constitute the entire Agreement between the parties. 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and executors
of the Manager. 

C. This Agreement shall become effective upon adoption and approval by the Governing Body of
the City of Brevard. 

D. If any provisions, or any portion thereof, contained in this Agreement is held unconstitutional, 
invalid or unenforceable, the remainder of this Agreement, or portion thereof, shall not be
affected and shall remain in full force and effect. 

IN WITNESS THEREOF, the City of Brevard has caused this Agreement to be signed and
executed in its behalf by its Mayor and duly attested by its City Clerk, and the Manager has signed and
executed this Agreement, both in duplicate, the day and year first written above. 

Mayor Copelof introduced Wilson Hooper. He thanked the two previous interim

City Managers, Steve Harrell and Larry Faison, and is glad that Larry agreed to stay on
through the end of September. I' m honored to be named City Manager for Brevard. 
Brevard is already a gem for the state of North Carolina and the whole Appalachian
region. I see my job as helping to polish some of the edges here and there. I went
around town today with the Mayor and she brought up some of the projects and
challenges that you have. My wife and I love that we can move farther west in the state. 
We love the mountains and we brought our children here yesterday and they loved it. 
This is an organization that' s filled with experienced, dedicated and intelligent staff who

I think I hit it off with. I think we have the start of good relationships and I look forward

to being the quarterback of the football team here in the weeks to come but like a good
quarterback they don' t make all the plays themselves, sometimes they hand the ball off
and it' s the running back who scores the touchdown or they pass it to the receiver and
he scores the touchdown. To me they seem capable and therefore I' m going to hand the
football off to them a lot. I look forward to the coming weeks and getting to know each
of you on City Council. I can tell you' ve got a big vision and I think I' ve got the ability to
help you enact that vision and like I said, polish up the gem. Thank you for having me
and I look forward to starting work in a few weeks and getting to know each of you, 
when I can call you, or email you and what your vision is and what you hope to
accomplish. The first thing I' m going to do is read your budgets, your grant
applications, your audits, everything I can get my hands on. Again, thank you for having
me. I look forward to serving you. 
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E. Adjourn - There being no further business, Mr. Morrow moved, seconded by
Mr. Baker, the meeting be adjourned. Motion carried unanimously. Meeting adjourned
at 5: 40 p.m. 

Tl.. C." r-) -- 

Maureen Copelof

Mayor

Minutes Approved: September 6. 2022

Jill Mur y, CMC, NCCMC
City Clerk
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